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The Town of Yarmouth Community Services Department is Hiring for Summertime! 

 
Position:  Seasonal Athletic Fields and Parks Worker (Two Positions)  
 
FLSA Status:  Non-Exempt/Hourly 

Location: Yarmouth Community Services Department – Parks Division 

(Athletic Fields and Public Grounds) 

Pay Range:  $20.00-$23.00 per hour, depending on experience 
 
Closing Date: Open until filled.  Applications are being accepted and will be  

reviewed on a rolling basis until positions are filled.   

 

The Town of Yarmouth is currently accepting applications to hire Seasonal Athletic Fields and 

Parks crew with the Parks Division of the Yarmouth Community Services Department.  The full 

job description can be viewed on the Town of Yarmouth website (please see Human 

Resources).    

The Seasonal Athletic Fields and Parks Worker position runs from approximately mid-April 
through early November, as needed and available. The regular schedule is a 40-hour work 
week, from 6:30 a.m. to 2:30 p.m., Monday through Friday.  This position’s schedule may 
include weekend, holiday, or overtime hours, based on Department and community need.   
 

DESCRIPTION:  
The duties for this position primarily involve all aspects of maintaining athletic fields, parks, 
municipal and school grounds, and related areas associated with the Town of Yarmouth. Work 
is often performed independently or cooperatively with Town Employees from various 
departments. 
 
ESSENTIAL JOB FUNCTIONS:  
Position duties include, but are not limited to, raking, painting, dragging, clay work, mowing, 
edging, weed whacking/trimming, vegetation management and trash removal at Town of 
Yarmouth-owned facilities.  Other duties may be assigned as needed. 
 
Knowledge of safety rules and practices for athletic field and grounds maintenance operations 
are of most importance. Candidates hired for this seasonal opportunity will be working in all 
weather conditions (adverse, heat or cold) for extended hours.   
 
REQUIREMENTS:  
Excellent customer service and communication/interpersonal skills are required.  Ability to 
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understand and follow both verbal and written instructions and helping to keep essential records 
(I.E. gas, fuel system, inventory) are important.  Must work cooperatively and effectively with 
supervisors, colleagues and the public.    
 
Prior athletic field and/or grounds maintenance experience (and applicable work tools as used) 
are highly preferred.  A valid State of Maine Class C driver’s license in good standing is 
preferred, but not required.  Physical ability to lift up to 50 pounds with a full range of movement 
is required for this highly physical position.  Successful candidate(s) will operate various Class C 
non-commercial vehicles (if licensed) and equipment, i.e. one-ton truck, various mowers, utility 
vehicles, self-propelled paint machines, as well as a full range of various power and hand tools. 

 
The Town of Yarmouth is a great place to work!  Come join us!  Want to learn more?  

Please contact Yarmouth Community Services (846-2406) or Human Resources (847-

5511).   

 

To Apply:  Please submit a complete application packet to hr@yarmouth.me.us.  Your 

materials should be addressed to the attention of Yarmouth Community Services.  Please 

include the Town’s Employment Application, along with either a letter of interest to outline your 

experience, or a resume.   

 

The Town of Yarmouth is an Equal Opportunity Employer (EOE).  The Town of Yarmouth does not 

discriminate in hiring, promotion, discharge, pay, fringe benefits, job training, classification, referral or any 

other aspect of employment on the basis of race, color, religion, gender, sexual orientation, gender 

identity or expression, national origin, age, genetic information, disability, or veteran status. The Town of 

Yarmouth does not discriminate against qualified applicants and employees with disabilities in hiring, 

promotion, discharge, pay, job training, fringe benefits, classification, referral or any other aspect of 

employment. The Town of Yarmouth also provides qualified applicants and employees with disabilities 

with reasonable accommodations that do not impose undue hardship on the Town of Yarmouth.  

Posting Date: February 27, 2026 
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